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Human Resource Management means “Managing the people of any organization.” Human Resource Management is an interesting subject and enjoys a lot of importance in practical life. Human Resource Management is basically a part of Management Sciences. The following are the objectives of Human Resource Management:-
•	To Attract Good People For Your Organization
•	To Develop People For Your Organization
•	To Motivate People For Your Organization
•	To Retain Talented People For Your Organization
The overall objective of Human Resource Management is to ensure that the organization is able to achieve success through people.
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