
GOAL SETTING 



Goal 

•  A goal is the intended out-come of a specific 
set of interventions 

• The Oxford English Dictionary defines a goal as 
‘The object to which effort or ambition is 
directed; the destination of a (more or less 
laborious) journey 

• It is important to note there are two 
components to this definition: an end state 
and an effort to reach that state 



• Thus in the context of rehabilitation, goals have 
two characteristics.  

• First a goal is an intended future state; this will 
usually involve a change from the current 
situation although, in some circumstances, 
maintenance of a current state might be a goal. 

• Second, and of equal importance, a goal refers to 
the intended consequence of actions undertaken 
by the rehabilitation team 



GOAL SETTING 

• Goal setting involves establishing specific, 
measurable, achievable, realistic and timely 
targeted (S.M.A.R.T) goals. 





Why set goals? 

• it has been shown that setting a person goals 
increases their behaviour change, presumably 
through increasing motivation (the desire to 
act in a parti-cular way). 

 



Overall goals for rehabilitation is refer to 
achieving an optimum level of function 

 



LONG TERM GOALS 

• Refer to goals that need to be achieved at the 
end of a series of rehabilitation programmes 

• Global goals 

• Participation level or society level 

• In chronic level, maintain of health and well 
being 



MID TERM GOALS 

• Refer to the end of specific rehab prog 

• Program goal 

• Acute, sub acute, in patient, out patient 



SHORT TERM 

• Refer to goals that to be achieved at the end 
of single rehab prog cycle 

• Cycle goals 

 



ICF-APPROACH 







EVALUATION OF GOAL ACHIEVEMENT 

• Reassessments 

• GAS 

• Outcome measurement tools 
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